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Editorial Review

Review

"Generaly, the book seems to be cover al expected pointsrelevant to HRIS, it provides nice overview of
HR history and various HR activities. At the same time, it branches away from traditional HRM approach by
introducing decision science knowledge. | like that each chapter has similar structure and include practical
case." (Gery Markova)

"The organization of each chapter isintuitive and comprehensive. | especially liked and appreciated the
“Editors note” at the beginning of each chapter.. asif they were in front of me explaining why the chapter is
important." (Marc Miller)

"The chapter on international human resource management is excellent. It is one of the best | have ever
read." (Jan Rauk)

"I redly like the practicality of the text and how it talks about real world problems and solutions.” (Frank
Mueller)

About the Author
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field since 1982. He established the HRIS MBA program at the University at Albany in 1984 and has taught
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International Association for Human Resource Information Management (IHRIM). He received his PhD in
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of New York. His research interests are human resource information systems (HRIS), the psychological and
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divide. He has published over 40 academic and practitioner articlesin journals such as Information Systems
Research, Human Resource Management Review, Journal of the Association for Information Systems, and
the International Journal of Human Computer Studies. He serves on the editorial boards of AlS Transactions



on Human-Computer Interaction and The Data Base for Advancesin Information Systems. He is a certified
Human Resource Information Professional and is co-Director of the University at Albany’s nationally
recognized MBA HRIS program. He received his PhD from the University of Maryland, College Park.

Users Review
From reader reviews:
Eugene Obrien:

Book is actually written, printed, or outlined for everything. Y ou can understand everything you want by ae-
book. Book has a different type. Asyou may know that book isimportant matter to bring us around the
world. Next to that you can your reading expertise was fluently. A guide Human Resource Information
Systems: Basics, Applications, and Future Directions will make you to be smarter. Y ou can feel more
confidence if you can know about every thing. But some of you think this open or reading any book make
you bored. It isn't make you fun. Why they can be thought like that? Have you seeking best book or suitable
book with you?

Brandi Huff:

The feeling that you get from Human Resource Information Systems: Basics, Applications, and Future
Directions will be the more deep you rooting the information that hide within the words the more you get
thinking about reading it. It does not mean that this book is hard to be aware of but Human Resource
Information Systems: Basics, Applications, and Future Directions giving you enjoyment feeling of reading.
The copy writer conveystheir point in certain way that can be understood through anyone who read the item
because the author of this e-book is well-known enough. That book also makes your vocabulary increase
well. It istherefore easy to understand then can go along, both in printed or e-book style are available. We
highly recommend you for having this Human Resource Information Systems: Basics, Applications, and
Future Directions instantly.

Marva L arson:

Human Resource Information Systems: Basics, Applications, and Future Directions can be one of your nice
books that are good idea. We all recommend that straight away because this guide has good vocabulary that
could increase your knowledge in vocab, easy to understand, bit entertaining however delivering the
information. The article author giving his/her effort to put every word into enjoyment arrangement in writing
Human Resource Information Systems: Basics, Applications, and Future Directions neverthel ess doesn't
forget the main level, giving the reader the hottest and based confirm resource data that maybe you can be
one among it. This great information could drawn you into brand-new stage of crucia considering.

Stacey Greene:

As astudent exactly feel bored in order to reading. If their teacher asked them to go to the library aswell as
to make summary for some publication, they are complained. Just tiny students that has reading's soul or real
their hobby. They just do what the trainer want, like asked to the library. They go to presently there but



nothing reading really. Any students feel that examining is not important, boring in addition to can't see
colorful photos on there. Y eah, it isto get complicated. Book is very important to suit your needs. Aswe
know that on this era, many ways to get whatever you want. Likewise word says, ways to reach Chinese's
country. Therefore this Human Resource Information Systems: Basics, Applications, and Future Directions
can make you really feel more interested to read.
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